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LETTER FROM
EXECUTIVE COMMITTEE

SUBJECT: EMBRACING SUSTAINABILITY
Dear Loring Employees and Partners,

We are pleased to share Loring’s Environmental, Social, and Governance (ESG) Report. This report will be updated
regularly to reflect the steps we continue to take to incorporate ESG principles more intentionally into our projects
and internal operations.

As a firm, we continue to foster a workplace that encourages growth, supports diversity, and ensures that all
employees are treated fairly and with respect. Across our offices and in the communities we serve, we are exploring
new ways to reduce our environmental impact and promote responsible decision-making. We recognize that
building a more sustainable and inclusive future is a shared responsibility, and we thank you for playing a role in
that effort.

Your engagement is essential to helping us make continued progress. We welcome your feedback and collaboration
as we strengthen our ESG commitments and strive for meaningful improvements across the organization.

Sincerely,
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Oneil)Ga‘uer Steven Kenah Michael DesRochers
CEO President Chairman
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INTRODUCTION

At Loring, we continue to take measured steps to integrate Environmental,
Social, and Governance (ESG) considerations into our operations and
engineering practices. This report outlines the policies, programs, and goals
that guide our efforts, providing transparency to employees, partners, and
stakeholders.

Our participation in the MEP 2040 Challenge remains central to our
environmental objectives. As part of this industry-wide initiative, we are
committed to designing building systems that achieve net-zero operational
carbon emissions by 2030 and working toward the elimination of embodied
carbon by 2040. These goals reflect the growing role of engineering firms in
advancing climate-conscious solutions.

Internally, we are working to improve the sustainability of our office
operations, with an emphasis on energy efficiency, waste reduction, and
responsible resource use. We also continue to foster an inclusive workplace
culture that supports equity, engagement, and professional growth.

Thisreport represents a point-in-time summary of our progress and evolving
priorities. We recognize that ESG issues are complex and dynamic, and we
remain committed to revisiting and refining our approach regularly.

We view ESG not as a one-time initiative, but as a long-term responsibility
that will continue to evolve with our industry and the world around us. At
Loring, we approach this work with openness to change, a willingness to
innovate, and a commitment to responsible corporate practices. Our goal
is to be part of the solution, contributing in practical ways to the broader
effort toward a more sustainable and equitable future.
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PART T: ENVIRONMENTAL

Energy Consumption

ENGINEERING

Loring Consulting Engineers, Inc. provides multidisciplinary engineering services to clients across the United States,
Canada, and internationally, with projects completed in Europe, Asia, and the Caribbean. As part of our ongoing
commitment to sustainable development, we take a comprehensive approach to energy efficiency in our designs.
This includes the thoughtful selection and integration of heating, ventilation, and air conditioning (HVAC) systems,
plumbing, electrical, and lighting systems that aim to balance performance, occupant comfort, and energy use.

A key element of our approach is electrification, prioritizing all-electric systems where feasible to align with the
industry’s broader shift toward lower-carbon energy sources. In addition to our core engineering services, Loring
provides energy audits, retro-commissioning, and decarbonization studies for existing buildings. These services
help clients identify opportunities to reduce energy consumption and support the transition to more sustainable
building operations. Over the past five years, we have performed these studies in more than 650 commercial
buildings, covering over 85 million square feet.

Our Commissioning Group adds further value by verifying that building systems are designed, installed, and
functioning as intended - helping ensure that equipment operates efficiently and supports long-term system
performance. We also provide sustainable design and LEED consulting for new construction and interior renovation
projects, helping clients meet environmental goals and green building certification requirements.

Sustainability

Telecommunications

Commissioning FULL-SERVICE
MULTIDISCIPLINED
CONSULTING ENGINEERS

Plumbing

Fire
Protection

Energy
Audits
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OFFICE/OPERATIONS

Loring’s corporate headquarters is located in New York City, with additional offices in New Jersey (Parsippany and
Princeton), North Carolina (Durham), Maryland (Gaithersburg), Pennsylvania (Philadelphia), the District of Columbia
(Washington), Texas (Houston), and an international office in Toronto, Canada. We also maintain an affiliated office
in Kingston, Jamaica.

As part of our ongoing efforts to reduce operational energy use, several offices have transitioned to LED lighting
systems with integrated sensor-based controls. These upgrades have been implemented in locations such as
Durham, Gaithersburg, Philadelphia, and Houston. In offices where fluorescent lighting is still in use, such as New
York and Princeton, we plan to integrate LED solutions during future lease renewals or renovation cycles.

Our energy efficiency improvements are guided by practicality and timing, ensuring that upgrades align with
broader office improvements and operational needs. We continue to explore opportunities for Power over Ethernet
(PoE) lighting and other energy-conscious technologies where applicable.

OFFICE LED POWER OVER ETHERNET FLUORESCENT SMART
LIGHTING SYSTEM  (POE) TECHNOLOGY LIGHTING CONTROLS

Durham, NC X X
Gaithersburg, MD X X
New York, NY X X
Parsippany, NJ X

Philadelphia, PA X X
Princeton, NJ X X
Toronto, ON X

Washington, DC X X
Houston, TX X X X

Additionally, many of our offices are located in buildings that have received third-party environmental certifications,
including LEED, WELL, Fitwel, and ENERGY STAR. These settings help reinforce our sustainability objectives and
reflect a shared commitment with our landlords to support environmentally responsible building operations.

OFFICE LEED WELL FITWEL ENERGY NON-CERTIFIED
CERTIFICATION CERTIFICATION CERTIFICATION STAR BUILDING

Durham, NC X

Gaithersburg, MD X (Gold)

New York, NY X

Parsippany, NJ X

Philadelphia, PA X (Silver) X X X

Princeton, NJ X

Toronto, ON X (Gold)

Washington, DC X (Gold)

Houston, TX X (Gold)
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Part 1: Environmental Part 2: Social Part 3: Governance

WATER USAGE

Loring implements water conservation strategies across its offices by incorporating low-flow plumbing fixtures,
automatic flush valves, metered faucets, and other efficiency upgrades where feasible. While detailed water usage
data is not available, since utilities are typically bundled within our lease agreements, our approach emphasizes
practical, low-impact solutions that reduce consumption without compromising functionality.

These ongoing efforts reflect our broader commitment to responsible resource management within the spaces we
occupy, even when direct measurement and control are limited.

WASTE MANAGEMENT

Loring continues to reduce waste across its offices by promoting digital workflows and minimizing reliance on
disposable materials. Printing is discouraged for both internal and project-related documents, and all office printers
are set to default to double-sided output. Plotting of construction drawings has been significantly reduced in favor
of electronic markups and digital document sharing.

Where printing or material usage is necessary, we prioritize sustainable procurement, selecting recycled paper and
materials certified by the Forest Stewardship Council (FSC) whenever possible.

While our waste disposal is managed through building-wide systems governed by lease agreements, many of our
landlords maintain recycling programs for paper, cans, and cardboard. These partnerships play an importantrolein
supporting our internal goals and reducing the environmental footprint of our day-to-day operations.

QMY o
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Part 1: Environmental Part 2: Social Part 3: Governance

EMPLOYEE COMMUTE

Loring encourages environmentally responsible commuting practices across all offices. Many of our employees rely
on public transportation or other low-emission modes of travel, reducing the carbon impact associated with daily
commutes.

To better understand our commuting profile, we conducted an internal survey to assess employee travel patterns
and estimate related carbon emissions. The results show that our employees’ average commuting emissions are
notably lower than the national average, largely due to the strategic locations of our urban offices and strong public
transit access in many of the areas where we operate.

Average Total Carbon Emissions Per Person
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Part 1: Environmental Part 2: Social Part 3: Governance

Approximately two-thirds of our employees commute by public transit, walking, or other lower-impact methods.
Most individual car usage is associated with suburban offices where public transit options are limited. We continue
to review our commuting data and consider strategies to support sustainable travel, including transit benefit
programs, flexible scheduling, and future incentives aligned with emissions reduction goals.

Loring Primary Transportation Methods

Walking Car (Gas/Diesel)
37%

3%

Car (electric)

4%
Public Bus

4%

Commuter Train
(Ex.LIRR, Metro North, etc,)

17%

Subway/Metro (Ex. NYC
Subway, DC Metro, etc.)

35%

DIGITAL SUSTAINABILITY

Loring is actively working to reduce the digital carbon footprint of its operations through server virtualization and
energy-conscious IT strategies. By consolidating multiple virtual servers onto a single physical machine, we have
reduced our on-site server infrastructure from ten units to one. This transition has resulted in lower energy usage, a
reduced cooling load, and a smaller physical footprint for IT equipment.

Looking ahead, we are exploring the potential for a full transition to cloud-based infrastructure. Moving select
systems offsite could further reduce energy consumption by eliminating the need for dedicated in-house servers

and allowing for more flexible resource allocation.

These changes support our broader sustainability objectives by improving energy efficiency in our digital operations
while maintaining high standards for performance and data security.
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Part 1: Environmental Part 2: Social Part 3: Governance

GOALS AND TARGETS

Loring’s sustainability goals are guided by a desire to support broader environmental and social outcomes through
practical, engineering-focused strategies. Where applicable, these goals are informed by the United Nations
Sustainable Development Goals (SDGs), which provide a global framework for addressing critical issues related to
climate, equity, and resource management.

The following goals reflect Loring’s current areas of focus:

LORING’S SUSTAINABILITY GOALS

Decarbonization: As asignatory of the MEP 2040 Challenge, Loringis committed to reducing total carbon emissions
associated with building systems. This includes efforts to lower operational emissions through integrative design,
support electrification, and incorporate renewable energy where feasible.

GOOD HEALTH AFFORDABLE AND INDUSTRY, INNOVATION 1 SUSTAINABLE CITIES 13 CLIMATE
AND WELL-BEING CLEAN ENERGY AND INFRASTRUCTURE

AND COMMUNITIES ACTION

U.N Sustainable Development Goal Alignment

Electrification: We aim to promote the use of all-electric systems for new construction and major retrofit projects,
helping our clients transition away from fossil fuel-based energy sources.

GOOD HEALTH SUSTAINABLE CITIES 13 CLIMATE
AND WELL-BEING AND COMMUNITIES ACTION

vlaiiz|

U.N Sustainable Development Goal Alignment

Sustainable Operations: We continue to identify opportunities to reduce greenhouse gas emissions and
potable water usage within our own operations. These efforts are part of a broader internal strategy that aligns
environmental stewardship with responsible resource management.

CLEAN WATER 11 SUSTAINABLE CITIES 1 3 CLIMATE
AND SANITATION AND COMMUNITIES ACTION

i o

U.N Sustainable Development Goal Alignment
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Part 1: Environmental Part 2: Social Part 3: Governance

Ethical Procurement: Loring is working to increase the use of sustainably sourced supplies and materials in our
offices and project support processes, reinforcing our commitment to responsible purchasing.

1 RESPONSIBLE 1 CGLIMATE
CONSUMPTION ACTION

AND PRODUCTION

CO | &

U.N Sustainable Development Goal Alignment

Fostering Inclusivity and Learning: We prioritize equity, diversity, and inclusion across all levels of the
organization and seek to expand educational and professional development opportunities for employees at every
stage of their careers.

QUALITY GENDER 1 REDUCED
EDUCATION EQUALITY INEQUALITIES

A

(=)
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U.N Sustainable Development Goal Alignment

LORING SUSTAINABILITY PROJECTS

Loring provides sustainability consulting services from early design through construction administration, aligned
with the LEED rating system, a widely adopted framework for evaluating the environmental performance of buildings.
We support both Building Design + Construction (BD+C) and Interior Design + Construction (ID+C) certifications.

When a project is registered for LEED, we work closely with design and construction teams to help meet certification
goals. LEED criteria address areas such as site selection and transit access, energy and water efficiency, indoor
environmental quality, and responsible materials selection. We assist in developing strategies and documentation
to help projects achieve certification at the desired level: Certified, Silver, Gold, or Platinum.
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Part 1: Environmental Part 2: Social Part 3: Governance

Loring’s workforce reflects a broad spectrum of cultural and professional backgrounds, which strengthens
collaboration and brings a range of perspectives to our work. We believe that a diverse team supports better ideas,
stronger project outcomes, and a more inclusive environment for all employees.

As of December 2024, Loring employs over 180 staff members, with more than 54% identifying as members of
minority groups. Our employees represent over 30 countries of origin. Leadership diversity is also an important part
of our organizational fabric - over half of our Principals and Office Managers identify with minority ethnic or cultural
groups.

Additionally, 52% of the firm’s ownershipis held by individuals who identify as minorities. In 2025, Loring was certified
as a Minority Business Enterprise (MBE) in New York City. Our intent is to pursue Minority Business Enterprise (MBE)
certification in New York State and other jurisdictions in the future.

Employee Diversity: Percentage Breakdown by Race

White

45.45%

Hispanic or Latino

9.57%

Asian

17.70%

Black or African American

27.27%
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Part 1: Environmental Part 2: Social Part 3: Governance

Loring offers a comprehensive benefits package designed to support the health, financial security, and overall
well-being of our employees and their families. We recognize that a supportive work environment extends beyond
day-to-day responsibilities and includes resources that promote balance and peace of mind both in and outside the
workplace.

Our benefits include:

Medical insurance coverage beginning . .
O on the date of hire EE Identity theft protection
@ :?1 intilnigdcxf;?: o —IM>= Commuter benefits program
oo '™ &
Q Flexible spending accounts E} 401k with employer matching
A
@ Health savings account 2, Referral bonus
QO
Q@ Employer-paid life and AD&D coverage Z—f Wellness benefits and events
Employer-paid disability coverage [j Pet insurance

Employer-sponsored breakfast and
weekly lunch

D

Employee assistance program 0 P

Added value benefits - Individual plans
for accident, cancer, and hospital indemnity

I}
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Part 1: Environmental Part 2: Social Part 3: Governance

Loring is committed to supporting the ongoing growth and development of our employees. We provide a range
of resources and incentives to help individuals expand their expertise, pursue licensure, and stay engaged with
industry developments. This investment in learning reflects our belief that professional advancement benefits both
our team and the quality of service we deliver to our clients.

Key elements of our professional development support include:

% Tuition reimbursement 8 Coverage of annual fees for professional
for further education member organization participation

Opportunities for delivering technical
— ] Incentive bonuses for ‘ ‘ presentations and attending key industry
~ obtaining credentials and licenses /= conferences and conventions

These offerings are designed to empower employees at all levels - from early career engineers to senior professionals
- to pursue growth aligned with their goals and the evolving needs of the industry.

Loring recognizes that a supportive and flexible work environment plays a key role in employee satisfaction and
performance. We offer a variety of programs and policies designed to accommodate different work styles, life stages,
and personal commitments.

Our workplace policies include:

Summer hours, featuring a compressed work
week during the summer months for added
flexibility.

Generous allocations of vacation, sick,
and personal days each year. @

@ Flexible work schedules when approved by A set of annual paid holidays, allowing our
% supervisors to accommodate different working X O employees to enjoy important times with
styles and commitments. family and friends.

These practices help promote a healthy work-life balance and contribute to an inclusive, people-centered culture
that values both individual needs and team collaboration.
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Part 1: Environmental Part 2: Social Part 3: Governance

Loring encourages employees to engage with their communities and take part in meaningful volunteer efforts.
Throughout theyear, we organize and supportinitiatives that reflect our values and offer opportunities foremployees
to contribute time, skills, and resources to causes that make a difference.

One example is our annual “Secret Snowflakes” initiative, where employees respond to letters from children and
families in need by purchasing requested items such as coats, shoes, school supplies, and toys. The program also
includes sending handwritten holiday messages, reinforcing the personal nature of the effort and strengthening a
sense of shared purpose across offices.

Additional efforts have included:
Preparing and serving meals at local soup kitchens
Assembling care kits for seniors
Participating in Habitat for Humanity build days

Supporting the Hops for Hope charity event, which raises awareness and funds for youth mental health
and family services

Offering scholarships to support aspiring engineers

These programs offer ways for employees to give back while also building a stronger internal culture centered on
compassion and shared responsibility.

YTIO® &y g \ P L
T

Secret Snowflake Hops for Hope Charity Event
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Part 1: Environmental Part 2: Social Part 3: Governance

PART 3: GOVERNANCE

CORPORATE GOVERNANCE AND BOARD COMPOSITION

Loringis a registered C Corporation in the State of New York and is governed by a Board of Directors elected annually
in accordance with our corporate bylaws. This structure provides a formal framework for decision-making and
reinforces our commitment to transparency and accountability at the leadership level.

The Board is responsible for guiding the firm’s strategic direction, overseeing major corporate matters, and ensuring
thatbusiness practicesalign with the company’s mission and values. This governance approach supports responsible
growth and helps maintain continuity across the firm’s operations.

OPEN DOOR POLICY, TRANSPARENCY, AND COMMUNICATION

Loring fosters a culture of open communication by encouraging direct dialogue across all levels of the organization.
Our open-door policy gives employees the opportunity to raise questions, offer input, and discuss concerns with
management in a respectful and constructive setting.

This approach is reinforced by regular firm-wide meetings that provide updates on business performance, strategic
priorities, and organizational developments. These sessions promote transparency, help align teams around shared
goals and offer space for open feedback.

Together, these practices support a collaborative and inclusive work environment where communication is valued
as a foundation for trust and continuous improvement .

Loring's Managing Principals
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Part 1: Environmental Part 2: Social Part 3: Governance

RISK MANAGEMENT POLICIES

Loring has taken active steps to strengthen its internal risk management practices to better support project delivery,
operational decision-making, and long-term business continuity.

A dedicated Risk Management Committee was established to oversee and refine our approach to identifying,
evaluating, and mitigating risks across the firm. This committee meets regularly to review contracts, assess project-
specific considerations, and guide internal procedures that support consistent and informed decision-making.

To support broader engagement with these policies, risk management workshops are provided on a recurring basis
for senior and mid-level staff. These sessions cover key contract provisions, legal and insurance considerations, and
practical case studies to help employees navigate risk scenarios that may arise in their day-to-day roles.

Loring also continues to hold weekly “go/no-go” meetings for new pursuits and works closely with our insurance
partners to review contracts - particularly where legal terms or risk exposure require additional scrutiny. Together,
these efforts reflect our proactive approach to aligning professional responsibilities with the firm’s risk tolerance
and quality standards.

COMPLIANCE WITH LAWS AND REGULATIONS

Loring is committed to complying with all applicable laws, codes, and industry standards in every jurisdiction where
we operate. We regularly review internal practices and update procedures to reflect evolving regulatory requirements
related to professional services, building systems, workplace operations, and environmental performance.

This commitment supports our goal of maintaining high standards of professional integrity while aligning with
client expectations and public responsibilities .

CORPORATE
GOVERNANCE

Accountability
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CONSULTING ENGINEERS

Durham

1007 Slater Road
Suite 210
Durham, NC
27703

New York City
360 West 31st Street
14th Floor

New York, NY

10001

Princeton
5Vaughn Dr
Suite# 307
Princeton, NJ
08540

www.loringengineers.com

Gaithersburg

9711 Washingtonian Boulevard
Suite 325

Gaithersburg, MD

20878

Parsippany

50 Parsippany Road
2nd Floor
Parsippany, NJ
07054

Toronto

3080 Yonge Street
Suite 5052
Toronto, ON

M4N 3N1

Houston
Energy Tower Il
11740 Katy Fwy
Houston, TX
77079

Philadelphia

Two Commerce Square
2001 Market Street
Suite 1130
Philadelphia, PA 19103

Washington, DC

1130 Connecticut Ave., NW
Suite 750

Washington, DC

20036





